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L. Purposc. To publish Department of Defense (DoD) policy, as required by the refer-
ence, whilch establishes protection against reprisals for certain Nonappropriated Func
instrumentelity (NAFI) civilian employees and applicants who have made protected dis-
civsures. Ghe reference sets forth responsibilities and authorities for providing
such protection and prescribes operating procecures.

2. Cancellation. BC 1200G.4.

5. summary of Revision. This COrder has been completely revised and should be
reviewed in its entirety.

4. Ppolicy

@. 1t is DoD policy that NAFI employees and applicants shall be free from repri-
sal in making protected. disclosures and that the conficdentiality of employees and
applicants making such disclosures shall be protected.

b. Any civilian appropriated or nonappropriated fund instrumentality employee
and any member of the Armed Forces who has authority to take, to direct others to
take, and/or to recommend Or approve any personnel action shall not, under such
authority, take or fail to take a personnel action as a reprisal for disclosure of
protected information witih respect to any NAFI employee (or applicant).

5. Definitions

é. Protected Disclosure means:

(1) & disclosure of information by an empleyee or applicant that the employee
or applicant reasonably belicves evicdences a violation of any law or regulation; or
mismanagement, a gross waste of funds, an abuse of authority, or a substantial and
specitic dangecr to public health or safety; if such disclosure is not specifically
prohitived by law and if the information is not specifically required by or pursuant
to e¢xXecutive order to be kept secret in the interest of national defense or the
concuct of foreign affuirs; or

(2} A disclosure by such an ewployee or applicant to any civilian employee or
meniber of the Armed Fources dosignated by law or the Secretary of Defense to receive
disclosures cescribed in paregraph 7.a. above, of information which the employee or
applicant reasonobly belicves cvidences & violation of any law, rule, or regulation;
or mismanagement, & gross waste of funds, an abuse of authority, or a substantial and
specific cunger to public heclth ang safety.

b. Honuppropriated Fund Instrumentality (NAFI) Employee means a civilian
or off-cuty miiltury employee of 3 LoD Component who 1s paid¢ from nonappropriated
tuncs und assists in providing programs for the comfort, pleasure, contentment, or
phycical or mental improvement of members of the Armed Forces and authorized
civilians.
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¢. Personnoed Actilon wich respect to a NAF1 employee (or an applicant for a P
pusition as cuch an employee), means:

(1) &n uppointment;

(2) A promotion;

(3) A cdisciplinary or corrective action;

(4) A ccrail, transfer, or reassignment;

{(5) A reinstatemecnt, restoration, or reerployment;

(6) & decision concerning pay, benefits, or awards, or concerning education or
truining it the education or training may reasonably be cxpected to lead to an
appointrent, promotion, or other action described in this subsection; and

{7) Any othcr significant change in duties or responsibilities that is incon
sistenct with the cmployce's salary or grade level,

6. Action. WNAFI heads will ensure that all subordinate managers and supervisors

(military and civilian) of NAFl employees of Maripe Corps Base, Camp Lejeune, North

Carolina, are thoroughly familiar with th his Order ancé that this Crder
\

is postcd on all Official Bulletin Boardss
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